Position Title: 	President & Chief Executive Officer (CEO)

Reports To:
Chairperson and Board of Directors
Status:
Full-Time | Salaried | Exempt

About the Organization
The Greater Cayce West Columbia (CWC) Chamber of Commerce and Visitor Programs, located in Lexington County, South Carolina, serves as a dynamic force for business advocacy and community engagement in one of the state's fastest-growing regions. The Chamber was recognized as the 2024 NC/SC Chamber of the Year and holds the distinction of being an Accredited Chamber. The organization connects businesses, local governments, and residents to promote economic development, tourism, and regional collaboration.

Position Summary
The President & CEO is the chief executive responsible for advancing the mission and strategic direction of the Chamber and Visitors programs. This role demands a visionary, strategic leader with exceptional interpersonal and political skills to guide the organization through its next growth phase.

Top Priority Skills & Attributes
· Membership Development: Demonstrated experience in growing and retaining Chamber membership, focusing on value delivery and engagement.
· Community Engagement: Proven ability to build and sustain strategic relationships with business, community, and civic leaders.
· Executive Leadership: 6+ years of leadership experience in a similar environment, such as a chamber, economic development organization, or nonprofit.
· Interpersonal Skills: Highly skilled communicator and relationship builder who can unify diverse stakeholder groups.
· Public Policy Advocacy: Understanding of policy issues impacting the business community and ability to serve as an advocate at all levels of government.
· Strategic Planning: Ability to lead strategic direction and implement plans that align with organizational objectives.
· Professional Discretion: Ability to represent the Chamber with professionalism, confidentiality, and sound judgment.
· Public Relations: Skilled in public speaking, media relations, and community visibility.
· Financial Management: Experience managing organizational finances, developing budgets, and ensuring compliance.
· Economic Development & Program Management: Knowledge of local economic development practices and event/program execution.

Key Responsibilities
· Develop and implement the organizations strategic plan, all in collaboration with the Board of Directors.
· Lead membership recruitment and retention initiatives that deliver measurable value to members.
· Serve as the primary spokesperson for the Chamber in media, community, and professional settings.
· Represent the Chamber on public policy issues and advocate for local, regional, and state pro-business legislation.
· Build and nurture relationships with municipalities, schools, businesses, and regional partners to advance tourism and economic initiatives.
· Provide strategic oversight and management of the CWC Foundation (501(c)(3), including compliance and fundraising.
· Supervise all staff members, providing annual performance evaluations, and maintaining a positive and high-performing team culture.
· Oversee budget planning, financial reporting, and operational transparency in line with best practices.
· Manage event planning and programming that serve the needs of the business community and region.
· Assist the Chairperson and Board in developing policy positions and public statements.
· Ensure adherence to organizational bylaws, policies, and regulatory standards.

Qualifications
· Education: Bachelor’s degree in business, Marketing, Public Administration, Communications, Economic Development, or a related field.
· Experience: Minimum of 7 plus years in leadership roles, with demonstrated success in a chamber of commerce, visitor bureau, or similar organization.
· Skills: Public speaking, strategic planning, financial management, staff supervision, and membership growth.

Technical Skills
· Proficiency in Microsoft Office Suite and CRM/member management systems.
· Strong organizational, written communication, and time-management skills.

Compensation & Benefits
· Salary: Competitive, commensurate with experience	($70,000 to $110,000)
· Benefits include:
· Business Expense Allowances
· Paid Time Off (PTO)
· Employer Retirement Contributions
· Professional Development Support


Application Process

Qualified candidates should submit:
· Resume
· Cover Letter
· Three (3) Professional References


Deadline to Apply: 	May 1, 2026
Target Start Date: 	July 1, 2026	

Please send all materials to the CWC Chamber Board Search Committee at:

US Mail:
Lindsey Miles (Search Committee)
c/o The Miles Agency
809 South Lake Drive
Lexington, SC 29072

(or) email:
Info@cwcchamber.com
Re:  CEO Search

